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INTRODUCTION

The Andaman and Nicobar Islands is a union territory of India, comprising 572 Islands, of
which only 38 are inhabited. Located at the juncture of the Bay of Bengal and the Andaman
Sea, these Islands are renowned for their picturesque beaches, rich biodiversity, and indigenous
cultures. Presently the school is at the second floor of the Van Vikas Bhavan (Forest
corporation building), Haddo, Sri Vijaya Puram, Andaman & Nicobar Islands.

Training of Auxiliary Nurse Midwife started in A&N Islands in the year 1963 December as
ANM Training Centre in GB Pant Hospital Complex with the intake capacity of 8-9 students
per year staffed by only one Sister Tutor till 1979. The duration of Training course was 2 years.
During the period of 1979-82 the course was suspended for the implementation of
Multipurpose Health Worker Scheme and to bring in to force the revised ANM syllabus 1977
by INC. Meanwhile preparation for establishment of a fully-fledged ANM training School was
under way. Finally, the School was reopened on 7th February 1983.

The purpose of the ANM course is to prepare an ANM to function at community level with
specific skills and meet the needs of the community. She will be an active link between the
community and health care system.

To empower and nurture compassionate, skilled and community focused healthcare
professionals dedicated to providing accessible and quality maternal, child, and primary
healthcare services, contributing to healthier communities and advancing public health
outcomes.

[KEY ELEMENTS OF THE VISION

1.Excellence in education: Deliver comprehensive, up to date and practical training to produce
competent ANMs ready to address diverse healthcare challenges.

2. Community centric approach: Focus on developing professionals who understand the unique
healthcare needs of local communities and promote preventive and promotive health practices.

3. Ethical & Compassionate care: Foster a culture of empathy, ethical practices, and patient
centric care.

4. Continuous learning: Encourage life long learning and professional development to adapt to
evolving healthcare trends and technologies.

5. Collaboration & leadership: Promote team work, leadership, and advocacy skills to empower
ANMs to be proactive contributors to the healthcare system.




[PHILOSOPHY ]

Health is a fundamental human right and that quality health care must be accessible to all
individuals, particularly those in the underserved communities.

ANM/FHW plays a vital role in the rural health care delivery system. She should be
sensitive and accountable to meet the health needs of the community. she should be able to
provide accessible, equitable, affordable and quality health care. ANM/FHW can act as a
catalyst for promoting intersectoral convergence in promotive and preventive health care.

Our training programme i1s committed to preparing competent, compassionate and ethical
ANMSs who can meet the health needs of the individuals, families and communities. We believe
in holistic education that integrates knowledge, skill and values necessary for effective care of
the community.

(OBJECTIVES |

On completion of the course, the ANM/FHW will be able to:

1. Appreciate the concept of holistic health and understand the influence of socioeconomic and
environmental factors on the health status of the community.

2. Identify health problems/needs and resources in the community and mobilize social support
for active participation of the community in health care activities.

3. Provide preventive, promotive, restorative and emergency health care to individuals and
community as required.

4. Provide treatment of minor ailments

5 Provide skilled midwifery services to all mothers in the community and refer mothers at risk
to hospitals.

6. Provide skilled care to all neonates in community and refer neonates at risk to the appropriate
levels.

7. Render skilled child care services at home, clinic and school.

8. Guide/Train birth attendants, Anganwadi workers, other community health activists and
volunteers.

9. Provide need-based information and counselling related to health of individuals, family and
groups.

10. Participate in all the National Health and Family welfare programmes at community level.

11. Act as a team member in the health care delivery system.




12. Coordinate and collaborate with the other health team members and community-based
organizations, non-govt. organizations (NGO) and village administration.

13. Manage the health centre including equipment’s and supplies, and maintain the records in
order to provide quality based people friendly services.

14. Update knowledge and skills for professional and personal growth.

15. Acknowledge importance of teamwork and collaboration within the health care system.

RECOGNITION AND AFFILIATION

The ANM Training School is recognised by the Indian Nursing Council (INC), New Delhi and
State Nursing Council i.e; Tamil Nadu Nurses and Midwives Council (TNNMC), Chennai. The
examination board is constituted as directed by TNNMC with Health Secretary as the chairman
of the Board and Director of Health services as the Vice Chairman of the Board & Principal
ANM training school as the member secretary/Convenor with 5 others board members.

[ADMINISTRATION OF SCHOOL ]

The school runs under the Directorate of Health Services, Andaman and Nicobar
Administration.

[STAFFING PATTERN ]

SI. No Name of the Post Sanctioned Post
1. Principal, ANM 01
2. Nursing Tutor 05
3. Sanitary Inspector 01
4. Higher Grade Clerk 01
5. Hostel Warden -
6. Driver -
7. Cook 01
8. Peon 01
9. Safai Karamchari 01
10. Chowkidar 01




FELECTION CRITERIA

l. Criteria for selection of candidates:

Allotment will be done as per the policy adopted for allotment of seats
for various courses for higher education in mainland/institutions of the islands by
A&N Administration.

Candidates possessing higher qualification will not get any extra weightage for
determining the status of merit for selection in the ANM/(MPHW) (Female)
training course.

Other criteria will be followed as per the prescribed syllabus and regulation for
ANM/MPHW (Female) given by the Indian Nursing Council, New Delhi.

I Eligibility:

1. Female candidates only.

2. The minimum age for admission shall be 17 years on 31% December of the year in
which admission is sought.

3. The maximum age shall be 35 years.

I11.  Educational Qualifications:

2

The minimum qualification requirements shall be XIlth pass in Science or Arts
(Mathematics, Physics, Chemistry, Biology, Biotechnology, Economics, Political
Science, History, Geography, Business Studies, Accountancy, Home Science,
Sociology, Psychology and Philosophy) and English Core/ English Elective or
Health care Science- Vocational stream ONLY passing out from recognized Board,
AISSCE or equivalent examination.

Admission is subjected to satisfactory medical examination report.

Students qualified in 10+2 Arts or Science examination conducted by National
Institute of Open School.

IV. [CRITERIA FOR SELECTION ]

(A) Allotment will be done as per the policy adopted for allotment of seats
for various courses on the mainland institution by the A & N
Administration as follows: -

i Category - | | Tribal Candidates 20%
ii Category - I | Central Government 10 %
iii Category - Il | Settlers/Pre 42 50%
iv Category - IV | 10 Year education 20%
v Category - V | General Merit quota to all the residents of A&N

Islands irrespective of any classification. This will be

subject to the condition that the candidates in this

category have studied in the last two years in the

islands and passed the qualifying exam from the school

of the islands.
Vi Category - 10% EWS Quota as per MHRD (DM) No. 12 —4/2019 | 10%

EWS — Ul dated: 17.01.2019




(B) Reservation:

For disable candidate 3% disability reservation to be considered with
disability of locomotor to the tune 40% to 50% of the lower extremity and
other eligibility criteria with regard to age and qualification will be same as
prescribed for ANM programme.

Note: Quota shall be included in the seats sanctioned and not above it.

Criteria for Selection will be done on the basis of merit considering the
administration order for seat allotment

Category Description of category % of No. | Rem
reservati | Of arks
on Seat
allowed |s

I Tribal 20% 4

I Deputations and Central Government Employees | 10% 2

with transfer liability to serve outside the Union
Territory provided the candidates in this category
have studied the last two years in these Islands and
passed the qualifying examination from a
school in the Islands

11 Settlers who were settled prior to 1942 and those | 50%
who were settled under various rehabilitation
schemes introduced after the reoccupation of the
Islands.

The seats in this category will be allocated as under:
Pre-1942 Settlers 1/3

Other Settler 1/3

Seats to be allocated On the basis of combined
merit of (a) & (b) above 1/3 4

w w

v Other locals who do not fall under categories I, I, | 20% 4
or 111 above and such Central Government
Employees having no transfer liability to serve
outside the Union Territory, provided all have had
10 years of education in the Islands.

\Y General merit quota is open to all the residents of Unutilized seats
the A&N subject to the condition that the of category I,
candidates in this category have studied the last I, &1V

two years in the Islands and passed-the qualifying
examination from a school in the Islands.

EWS 10% 2

Total 20+2 22




C)

D)

Selection Committee:

Director : Directorate of Health Services
Deputy Director (Health) : Directorate of Health Services
Principal : ANM Training School

Nursing Tutor : ANM Training School

Certificate to be uploaded during Admission Upload 01 set of attested copies
along with filled application form in the common admission portal, under A&N
Administration (https://collegeadmission.andaman.gov.in).

1. 10th and 12th pass certificate.

2. Mark sheet of class XII.

3. Transfer Certificate. (Original)

4. Local Certificate.

5. Tribal Certificate in case of Tribal candidate.

6. EWS certificate of the current year in case of Economically Weaker Sections. (For
General candidate only, not covered under SC, ST or OBC)

7. Duration Certificate of 10 years education from the islands

Note: All applications should be uploaded online through the portal
(https://collegeadmission.andaman.gov.in). No application will be received or
entertained directly (offline) in the ANM training School.

[DURATION OF COURSE |

The total duration of the course is 2 years (18 months + 6 months internship).

First Year

1. Total weeks - 52 weeks

il. Vacation - 4 weeks

1il. Gazetted holidays - 2 weeks

1v. Preparatory holidays and examination- 3 weeks

V. Teaching hours in weeks - 43 weeks

Vi. Teaching hours per week - 43 weeks x 40 hours per weeks
= 1720 hours

Second Year (including internship)

1. Total weeks - 52 weeks

il. Vacation - 4 weeks

1il. Gazetted holidays - 2 weeks

1v. Preparatory holidays and examination- 2 weeks

V. Teaching hours in weeks - 44 weeks

Vi.

Teaching hours per week - 44 weeks x 40 hours per weeks



https://collegeadmission.andaman.gov.in/
https://collegeadmission.andaman.gov.in/

[COURSE OF STUDY |
First Year
S. | Nursing Courses Classroom hours Experience
No | Course title and | Theory | Demons- | Total | Hospital | Community | Total
description ration
I Community 120 50 170 10 100 110
Health Nursing
Il | Health Promotion 120 75 195 20 180 200
A. Nutrition 35 30 65
B. Human Body 35 20 55
and Hygiene
C. Environmental 20 15 35
Sanitation
D. Mental Health 30 10 40
Il | Primary Health 130 150 280 90 300 400
Care Nursing |
A. Infection and 25 20 45
Immunization
B. Communicable 40 25 65
Disease
C. Community 30 50 80
Health
Problems
20 20 40
D. Primary
Medical Care
25 35 60
E. First Aid and
Referral
IV | Child Health 75 110 185 80 100 180
Nursing
Total Hours 450 385 835 200 680 880
Total = 1720

hours




Second Year (First Six months)

S. | Nursing Courses Classroom hours Experience
No | Course titleand | Theory | Demons- | Total | Hospital | Communit Total
description ration y

V | Midwifery 200 160 360 220 160 380

VI | Health Centre 40 40 80 - 60 60
Management
Total Hours 240 200 440 220 220 440
Total = 880 hours

Second Year (Internship — six months)

S. Nursing Courses Experience
No | Course title and description Hospital Community Total
i Midwifery 240 240 480
e Antenatal Ward 40
e Intranatal/Labour Room 120
e Postnatal Ward 40
e Neonatal Care Unit 40
ii | Child Health 80 160 240
iii. | Community Health and Health 160 160
Centre Management
Total Hours 880

Total = 880 hours in the internship period
Grand Total = 1760 hours

LGUIDELINES FOR INTERNSHIPJ

a.

The ANM students (in a group of 4 — 5) should be posted in the sub-centre/ primary health
centre with a regular ANM for one month/4 weeks for supervised independent practice in
the community which should be residential.

. The students should participate in all National Health and Family Welfare programs during

their clinical experience.

. At least 80% of all the clinical requirements should be completed before appearing for the

final (second year) examination.

. The principal of the ANM school should certify for each student that she has undergone

successfully the internship program, completed 100% of the clinical requirements and
acquired the requisite competencies as listed in the syllabus before the award of the
certificate/diploma by the SNRC/examination board.

. The casebook and competency record book should be completed and signed by the

competent authority of the school before appearing for the second-year practical
examination.




SCHEME OF EXAMINATION

Theory and Practical examinations at the end of the first year
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Paper Course External Internal Duration
Assessment Assessment
Theory Community Health 75 25 3 hours
Paper | Nursing
Theory Health Promotion 75 25 3 hours
Paper II
Theory Primary Health Care 75 25 3 hours
Paper 111 | Nursing
Theory Child Health Nursing 75 25 3 hours
Paper IV
Practical I | Community Health 100 100 -
Nursing and Health
Promotion
Practical | Child Health Nursing 100 100 -
1
Total 500 300
Grand total for first year 800 marks
Theory and Practical examinations at the end of the second year
Paper Course External Internal Duration
Assessment Assessment
Theory Midwifery 75 25 3 hours
Paper V
Theory Health Centre 75 25 3 hours
Paper VI Management
Practical Il | Midwifery 100 100 -
Practical IV | Primary Health care 100 100 -
Nursing and Health
Centre Management
Total 350 250

Grand total for second year 600 marks
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e Internal assessment will be made on the basis of classroom tests, written assignments,
performance in the community and clinical area along with records and reports
maintained by the students.

e Pass mark for each nursing subject on aggregate will be 50%.

e A candidate has to pass the theory and practical exam separately in each of the paper.

e Maximum number of attempts permitted for each paper is 3 including first attempt.

e Maximum duration of completion of the course is 4 years.

e A candidate failing in more than one subject will not be promoted to the next year.

e No candidate shall be permitted to appear in the second year examination unless the
candidate has passed the first year examination.

ELIGIBILITY FOR ADMISSION TO EXAMINATION

1. A candidate must have minimum of 80% attendance (irrespective of the kind of
absence) in theory and practical in each subject for appearing for examination.

2. A candidate must have 100% attendance in each of the practical areas before the award
of completion certificate/diploma by the SNRC /examination board.

3. On completion of practical experience, records to be signed by the tutor and
countersigned by the Principal.

4. The examination for the 2" year should happen at the end of the year. A certificate of
completion of internship by each student should be provided by the principal before
entering for the examinations.

GRADING AND CERTIFICATION

e Distinction shall be in aggregate = 75%

e First division = 70% & above
e Second division = 60% - 69%

e Third division = 50% - 59%

Diploma in Auxiliary Nurse and Midwives (DANM) will be awarded on successful completion
of training requirement. The principal of the ANM School should certify for each student that
she has undergone successfully the internship program, 100% clinical requirements and
acquired the requisite competencies as listed in the syllabus before the award of the
certificate/diploma by the SNRCs/examination boards. Qualified ANMs have to be registered
by the SNRCs under the provision of the SNRCs and the Act as ANMs, before joining services
as a qualified Female Health Worker and to practice as ANM.
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Fees:

Mess fees:  3000/- per month (Subject to changes)

SNA membership (one time) : Rs.1000/- (1000 to be send to TNAI HQ, NEW DELHI)
Rs. 500/- one time for SNA Unit activities

Stipend:

Rs.1500 per month provided student has 80% of attendance and stays in hostel.

UNIFORM

Clinical postings: White salwar & kameez, dupatta and white coat with school logo and white
shoes and socks.

Community postings: Sky Blue salwar & Kameez, white dupatta with black shoes and socks.

[DISCIPLINE AND RULES ]

1. The institute expects a high degree of discipline and decorum from their trainees. The
trainees admitted in the institute have to abide by the rules and regulations strictly. The
institute reserve the right to take disciplinary action against a trainee if found indulged
in any acts of indiscipline.

2. A student of the school shall attempt to the best ability to prove herself worthy of the
status in word, thought and deed.

3. She shall always endeavour to be punctual and regular in attending to his lectures and
any work assigned to her.

4. She shall observe the rules of country and civil behaviour in her relationship with her
teachers, officers, fellow students and other staff of School and Hostel.

5. She shall handle all school properties with care and to everything in her power to
preserve her own personal cleanliness and that of her surroundings and also shall see to
it that no damage is done to the building furniture and other properties of the school

6. No student is allowed to take part in any activity that is considered undesirable or
subversive of orderly academic life.

7. Students of the school are not granted leave for social events in the family or to remain
in the home to nurse sick relatives. Any leave other than vacation or holidays is counted
as absent with permission.

8. One day absent will be counted as two days lost and will have to be made up at the end
of the course.

9. No student will be allowed to leave clinical area or school premises in between without
permission from concerned authorities.




10.

I1.

12.

13.

14.

15.

16.

17.

18.

19.
20.
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No students will be allowed to take their relative/guardian/friends for any medical
consultation & check-up during clinical/class hours.

In case of availing leave due to sickness the Principal should be intimated on the same
day.

Ragging is prohibited. Disciplinary action will be taken against those indulging in such
practice. And students should submit an anti ragging undertaking at the time of
admission.

When in uniform, students are not permitted to wear any form of ornament except a
small stud for ears with no seconds or nose pins. Hair must be tidy and put up.

While in Classroom & field training, students should wear Sky Blue salwar & Kameez,
white dupatta with black shoes and socks.

While in Hospital experience, students should wear white salwar & Kameez, white
dupatta and coat with logo along with White shoes and socks.

Students must enthusiastically participate in all activities of the school and extend their
co-operation.

Students should be punctual in attending classes/clinical/field etc.

Use of Mobile Phone is totally banned during working hours in the campus, any trainee
found using mobile phones, strict disciplinary action will be initiated and the mobile
phone will be seized immediately.

All students should strictly abide the Hostel Rules.

Library rules should be strictly followed.

ITEMS TO BE BROUGHT BY TRAINEES AT THE TIME OF ADMISSION

SI.No | Items | Quantity
UNIFORM

1. Sky Blue Salwar Suit (Half Sleeve) with White 02 Sets
Dupatta

2. White Salwar Suit (Half Sleeve) with White Dupatta 02 Sets
and Sleeveless white coat with logo.

3. White Shoes 02 Pairs

4. Black Shoes 02 Pairs

STATIONERIES

5. Register No.8 10 Nos

6. Clinical Diary (will be provided by the institute on 01 Nos
payment)

7. Log book (will be provided by the institute on 01 Nos
payment)




14

8. Eraser 02 Nos
9. Wrist watch will seconds hand 01 No
10. | Pencil Box 01 No
11. | Ball Pen (Blue) 01 No
12. | Sketch Pen 01 Set
13. | Lab Note Book (for practical Anatomy) 01 No
14. | Scale (30 cm/12”) and 15cm 01 Nos
15. | Pencil (HB) 01 No

A POUCH CONTAINING THE FOLLOWING ARTICLES

16. | Scissor 01 No (Small)
17. | Nail Cutter 01 No
18. | Measuring Tape 01 No
19. | Red & Blue Pencil 01 Each
20. | Pencil 01 No
21. | Scale 01 No
22. | Community Bag with articles 01 No

FOR THE USE OF HOSTEL (Subject to changes as per need)

23. | Pillow 01 No
24, Pillow Cover 02 Nos
25. | Bed Sheet 04 Nos
26. | Mosquito Net 01 No
27. | Bucket with Lid 01 No
28. | Tiffin Box (Small & Big) 01 Each
29. | Tumbler 01 No
30. | Tea Spoon and Table Spoon (Steel) 01 Nos each
31. | Plate (Steel) 01 No
32. | Soap Case with Soap 02 Nos
33. | Detergent Powder 01 kg
34. | Tooth Paste 01 Nos
35. | Tooth Brush 01 Nos
36. | Plastic Mug 01 Nos
37. | Steel water Bottle 02 Nos
38. | Lock and Key 01 Nos
39. Umbrella 01 Nos
40. School Bag 01 Nos

ANTI RAGGING POLICY

Ragging in all its forms is totally banned in the entire institution, within the campus or outside

and as per the provisions of the Act of the Central Government strict action shall be taken

against those found guilty of ragging and /or of abetting ragging.

Ragging is a cognizable offence under the law and prohibited in all its forms.
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PUNISHMENT]

1.Whoever directly or indirectly commits, participates in, abets or propagates ragging, within
or outside this institute shall, on conviction be dealt with by the Principal of the institute in
consultation with the anti ragging committee and resorted to disciplinary action.

2. If the individuals committing or abetting ragging are not identified, collective punishment
will be resorted as deterrent punishment and to ensure collective pressure on the potential
raggers.

3.Depending on the nature and gravity of the offence as established by the Anti ragging
Committee of the institution, can give punishment in form of suspension, debarring from
appearing in test/exams, rustication from institution etc depending on the gravity of ragging.

4.All the students needs to fill an anti ragging affidavit at the time of admission.

TERMINATION OF TRAINING AND DISMISSAL

A candidate admitted to the ANM Training School shall be liable for dismissal from the course
at any time before completion of the on account of negligence, failure to attend prescribed
studies and duties, misconduct or any other offence on the part of the candidate which in the
opinion of the Principal makes it undesirable to continue the candidate in the School.

A candidate shall be also liable for dismissal from the course if the student remains absent for
continuous 15 days unauthorised /without any prior intimation/sanction.

HEALTH RECORD MAINTENANCE

-Monthly health record of each student is maintained.
-At the time of admission complete medical check up is done.
-Record of any health issues of the student is also maintained.

-Vaccination as considered necessary.

[STUDENT PROGRESS UPDATE ]

Students must keep parents/guardians informed of their progress by updating them about their
performance. Parents/guardians must realize the training of their wards is a joint responsibility
and they are required to meet the Principal without fail when called.
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[STUDENT WELFARE ACTIVITIES ]

Apart from studies, various co-curricular activities are encouraged and conducted at regular
intervals. some of them are Freshers’ Day/welcome party, Nurses Day celebrations,
Independence Day, Republic Day, World Aids Day activities, SNA activities like essay writing

competitions, elocution, song & dance competitions, painting competitions, poster
competitions, etc,

PHYSICAL FACILITIES J

ANM Training School functioning under the Directorate of Health Services, Sri Vijaya Puram,
Andaman & Nicobar Administration is a government institution. ANM Training School is
provided with 01 classroom, 03 laboratories, office room, computer and xerox room, library,
common room, staff room. All rooms are well ventilated, lightened and equipped.

[ Office Room ]




[Principal’s Office]

.l' PRINCIPAL
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[Classroom ]

i Y I

.

[Laboratories ]

1. Nursing practice laboratory
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It is equipped with 03 bed with cupboard, racks, washbasins with running water supply,
necessary inventory articles in sufficient number, adequate furniture like table, chairs, electric
fittings etc. Necessary inventory articles in sufficient numbers are present in the laboratories

for practice of Nursing procedures.




2 Nutrition Laboratory

19

Furnished and equipped with work tables, cooking stove, gas connection with running water
supply, cutlery, trays, plates, dietetic scale, cooking utensils racks/ shelves, pressure cooker,

mixer grinder and storage space for all provisional items.

3. Community Health Nursing Lab:

Nutrition Lab

There are 10 community bags available for students community out reach experience.
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Library cum study

There is separate library in our school with proper sitting arrangements for students and
teachers and it has proper lighting facilities and well ventilated. There is sufficient number of
cupboards, racks with glass door for proper and safe storage of books, magazines, journals.

Library Cum Stu(;y

Common Room
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Audio visual Aids

Audio visual aids are available in the nursing laboratory. All the bones, skeleton, models and
subject related charts are provided and work tables and sitting chairs are well furnished and
equipped. Arrangement made for the use of all kinds of basic aids.

P \\ B ~Audio Visual Aids

CLINICAL FACILITIES:

For hospital experience: GB Pant Hospital , Sri Vijaya Puram

O COMPLEX &

<
GB PANT HO
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Community Experience:

PHC Garacharma

For Rural- Garacharma PHC, Prothatrapur subcentre & Bimblitan Sub centre, and For Urban
the Health and wellness centres of Sri Vijaya Puram (Haddo, Delanipur, Junglighat & Dairy
farm).

HOSTEL FACILITIES:

There is availability of hostel facility for 40 students situated at Atlanta Point, Sri Vijaya Puram
Close to GB Pant Hospital.

[MODE OF ADMISSION ]

The notice for admission is published in the “Daily Telegrams” And “Dweepsamachar” and
announced through All India Radio and Doordarshan SVP in the month of May/June and
students are admitted in alternate years in the month of August. Applications are to be submitted
through the Common College admission portal (CCAP) of A& N Nicobar Administration in
www.collegeadmission.gov.in.



http://www.collegeadmission.gov.in/
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&

say NO 1o
RAGGING

VWARNING

Ragging is a CRIME

NO CELL PHONE
IN CLASSROOM & CLINICS




GUARDIANS OF LIFE- A4 Tribute To ANMs

In Villages quiet, in cities bright,
ANMs stands as beacons of light.
With healing hands and hearts so true,

They serve the many, not the few.

They cradle life in gentle care,
Through every cry and whispered prayer.

From birth’s first breath to healing ‘s song,

They walk with courage, steadfast and strong.

In distant homes where hope is thin,
They bring the strength that lies within.
A guiding hand a steady voice,

In every challenge ,they are choice.

They teach, they heal, they stand by grace,
A silent hero in every place.
For every life they help to start,

They leave a mark upon the heart.

So here’s to ANMs, brave and kind,
With selfless soul and tireless mind.
The heart of health, the hope of the land,

With love and care in every hand.

XXXXXXX
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